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COMPENSATION

The County of Sacramento offers an excellent compensation 
and benefits program. The salary range for this position is 
$235,906 - $260,097 annually, which is dependent on qualifica-
tions and includes a 3.35% management incentive. Additionally, 
the following salary increases have already been approved by 
the Board of Supervisors: Cost of Living Adjustments (COLA) 2%-
4%, depending on the Consumer Price Index (CPI) for both 
FY19/20 and FY20/21; 1% salary adjustment FY19/20, and; 2.5% 
salary adjustment effective FY20/21. 

The attractive benefits program includes: 

Retirement – The County’s Retirement plan is provided by 
the County Retirement Act of 1937 and is managed by 
the Sacramento County Employees’ Retirement adminis-
tration.

Auto Allowance – $450 per month. 

Medical Insurance – Choice of HMO and High Deductible 
Health Plans (HDHP), to include Kaiser, Sutter, and West-
ern Health Advantage. 

Deferred Compensation – A deferred compensation pro-
gram is available through the County 457(b) Deferred 
Compensation Plan. The County will match contributions 
to the 457(b) Deferred Compensation Plan up to 1% of 
the monthly gross salary into a 401(a) plan as long as the 
contributions to the 457(b) are at least 1% of gross salary 
continuously throughout the year. 

Life Insurance – $50,000 in life insurance coverage for the 
employee and $2,000 for all eligible dependents. Em-
ployees have the option to purchase up to $600,000 in 
additional life insurance coverage. 

Holidays – 13.5 paid holidays per year.

Vacation – Two to five weeks (based upon length of service) 
of paid vacation.

Sick Leave – 15 days per year. 

Flexible Spending Accounts – Employees may set aside 
funds on a pre-tax basis to pay for eligible medical and/
or dependent care expenses. 

Other Benefits – The County contributes $25.00 per pay pe-
riod into a Retiree Health Savings Plan.

APPLICATION AND SELECTION PROCEDURE 

Individuals interested in this outstanding opportunity are  
encouraged to apply online at www.bobmurrayassoc.com, 
please submit your cover letter, resume, and list of three work- 
related references.

Open Until Filled 
First review of resumes: April 5, 2019

Resume should reflect years and months of positions held, as 
well as size of staff and budgets you have managed. 
If you have any questions about this recruitment, please con-
tact: 

Joel Bryden 
Bob Murray and Associates
1544 Eureka Road, Suite 280

Roseville, CA 95661
(916) 784-9080

Following the final filing date, resumes will be screened in relation 
to the criteria outlined in this brochure. Candidates deemed to 
have the most relevant background will be invited to partici-
pate in a series of one or more interviews. An appointment is 
expected in May 2019. 
For more information about the County of Sacramento please 
visit: www.SacCounty.net

The County of Sacramento is an equal employment opportunity employer and encourages
all qualified individuals to submit an application for this exceptional career opportunity.

https://www.bobmurrayassoc.com
https://www.SacCounty.net


THE COMMUNITY
Sacramento County covers 984 square miles and is home to 
the California state capital, 1.5 million residents and seven  
incorporated cities: Citrus Heights, Elk Grove, Folsom, Galt,  
Isleton, Rancho Cordova and Sacramento. The population of 
Sacramento County’s unincorporated area is approximately 
564,000. 

Residents in Sacramento County have a variety of recreational 
options to choose from. The County is home to more than 
15,000 acres of parks; fishing, boating, windsurfing, and rafting 
opportunities are available to water enthusiasts; and picnic 
sites, golfing, guided natural and historic tours are steps away 
from the multi-use trail. Opportunities for road and mountain 
biking are plentiful as well. With its close vicinity to local agricul-
ture, County residents also have an extraordinary selection of 
local food, wines and beers. 

Sacramento County is one of the most affordable home-buying 
metropolitan areas in the state, and has a skilled workforce, 
high graduation rates and college-educated residents. The 
County is a leader in the 21st century economy with growing 
advanced manufacturing, agriculture and food, clean energy 
technology, information and communications technology and 
life sciences. 

COUNTY GOVERNMENT
The County of Sacramento was incorporated in 1850 in response 
to the needs of a growing population and was one of the original 
27 counties of California. In 1933, the Sacramento County Char-
ter was established, along with the County Executive position.
The County is governed by five members of the Sacramento 
County Board of Supervisors, elected on a non-partisan basis 
to serve staggered four-year terms, each representing one of 
the five districts. The County Executive is responsible to the 
Board for planning, organizing and directing County activities. 
Other elected officials include the Assessor, District Attorney 
and the Sheriff. 
In 1972, an amendment to the County Charter was implemented 
to organize the County on an agency basis for more effective 
administration of functions for which the County Executive is 
responsible to the Board of Supervisors. Approved by the elec-
torate, the amendment established agency heads to groups of 
County Departments. The four agencies within the County, 
which report to the County Executive and Assistant County  
Executive, are Administrative Services, Municipal Services, 
Public Works and Infrastructure, and Social Services. Sacra-
mento County has more than 30 departments and offices that 
provide services to County residents.
The County is responsible, pursuant to the County Charter or 
ordinances, or by state or federal mandate, to provide health and 
welfare, criminal justice and municipal services (including law 
enforcement), as well as other services to County residents. 
Major services include the Airport System, Animal Care and 

Regulation, Clerk Recorder, Criminal Justice, Health and Welfare, 
Property Tax System, Regional Parks, Sheriff, Transportation, 
Waste Management and Recycling, Voter Registration and Water 
Resources.

The County’s total operating budget for 2018-19 is $4.29 billion, 
and there are more than 12,200 full-time employees.

FOUNDATIONAL VALUES - WHO WE ARE
The County’s department heads are committed to upholding 
these foundational values:

• We do the right thing
• We make a difference in our community  

and in people’s lives
• We are fiscally responsible
• We are accountable
• We treat people with respect
• We care for ourselves and each other
• We work as a team
• We are “apolitical”

THE OFFICE OF COUNTY COUNSEL
The County Counsel reports directly to the Board of Supervisors 
and provides legal advice and representation in all civil matters 
to the Board, all County officers and the governing bodies of 
certain special districts. The County Counsel oversees an office 
which has a current full and part-time staff of 78 employees. 
There is a need for the County Counsel’s Office to address a 
wide range of very complex and sensitive legal issues that are 
unique to counties. These include implementation of State 
mandates, local finance and revenue raising authority, provision 
of social services and realignment of public safety services. The 
scope of representation by the Office of County Counsel in-
cludes probate, child protection, health and social services, 
land use, water, sewer, airport, environmental, debt financing, 
public safety and general governmental law.

THE POSITION
A Unique Opportunity 
The position offers the unique opportunity to join an extremely 
well-managed organization that is known for its innovation, 
creativity and stability.

THE IDEAL CANDIDATE
It is anticipated that the new County Counsel will be a highly 
competent attorney with extensive local government law ex-
perience. Typical candidates include county counsels, assistant 
county counsels, city attorneys and other public and private 
attorneys who have the necessary expertise and personal char-
acteristics desired by the Board. 

As an exempt position, the qualifications described for this po-
sition are desirable.

Education and Experience 
• Candidates must have a Juris Doctorate degree from an accredited 

school of law
• Important qualifications include extensive experience practicing law, 

knowledge of local government law, and the ability to manage a large 
office

• Active membership in the State Bar of California is required

Expertise
• First rate lawyer; creative, strategic, thoughtful, competent and innovative
• Thorough understanding of legal principles, practices and precedents 

that are directly related to the role and responsibilities of county gov-
ernment

Interpersonal Skills/Management Style
The ideal candidate must: 

• Be capable of driving, facilitating, and supporting continuous improve-
ment in organizations while creating a positive work place culture

• Work well with staff, consultants, officials from all levels of government 
including elected officials, and the general public

• Be sensitive to the challenges and opportunities pertaining to the provision 
of services within the organization and to external customers

• Recognize and effectively respond to the ever-changing priorities, needs 
and pressures placed on the organization

• Be motivated towards achievement with an eye for innovative solutions
• Be an independent thinker with creative problem-solving approach
• Be a self-starter; proactive
• Have the ability to earn and maintain the Board of Supervisors’ trust 

and respect, communicate to the Board of Supervisors, and faithfully 
follow Board direction

• Minimize the County’s exposure to liability while achieving the Board of 
Supervisors’ policy direction

• Have the ability to manage a large public law office and deliver high 
quality, timely service

• Be dedicated to public service
• Possess excellent communication skills and the ability to work effectively 

with a wide variety of people
• Work closely with the County Executive Officer and department heads 

in examining potential legal and financial impacts and developing alter-
natives to address a wide range of policy and operational issues

• Be a team player
• Can be relied upon to provide his or her best advice even when it may 

not be the popular answer
• Be approachable and accessible to all Board members; treats all members 

equally
• Have a track record as an attorney who helps the client reach their goal 

by developing alternative approaches
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